
WHAT IS GSCASH? 

Set up in observance of the guidelines on the prevention and deterrence of sexual harassment in the 
workplace laid down by the Supreme Court of India in its 13 August 1997 Vishaka judgement, the 
GSCASH has three major functions: 1. Gender Sensitisation and Orientation, 2. Crisis Management and 
Mediation, and 3. Formal Enquiry and Redressal. 
 
WHAT IS SEXUAL HARASSMENT? 

Sexual harassment includes any unwelcome sexually determined behaviour, such as physical contact 
and advances, stalking, unwelcome sexually loaded comments, gestures, jokes, slander, letters, phone 
calls or e-mail, gestures, lurid stares, sounds or display of a derogatory nature, sexually determined 
(public or private) references to your sexuality, dress, conduct, etc. The JNU Policy against Sexual 
Harassment bars all employees, students, service providers, residents, or outsiders from indulging in 
such activities, as such acts create an intimidating, hostile and offensive campus environment. 
 
WHO CAN COMPLAIN TO GSCASH? ABOUT WHOM? 

Any student, employee (ad-hoc, casual, contractual or permanent), domestic worker, resident, or 
visitor to the JNU campus may complain about a sexual harassment that have taken place on the JNU 
campus. The GSCASH will investigate all complaints against JNU employees or students, regardless of 
where the incident took place. 
 
HOW DO I LODGE A COMPLAINT? 
u A complaint can be made to any member of GSCASH (see contact details of members on the last 

page). The member will help you fill out the Complaints Receiving form. 
u A complaint may also be made through your Centre teachers and/or Chairperson, as by the GSCASH 

Rules and Procedures, every faculty member is duty-bound to forward your complaint to the 
GSCASH. 

u The GSCASH Rules allow for third-party complaints. That is, if you have witnessed an incident of 
sexual harassment, and would like to support the person who was targeted, you may complain to 
GSCASH. Usually however, a third-party complaint is tenable if the targeted person is also ready to 
depose before GSCASH. 

u In special circumstances, the GSCASH may take suo moto notice of an incident of sexual harassment, 
without any complaint being made to it. 

WHAT WILL happen after that? 
u The GSCASH will first of all issue what is called an Order of Restraint instructing the accused that 

he\she must make no attempt to contact or pressure you\your friends\their family, or make the 
details of your complaint public in any form. A violation of the GSCASH Order of Restraint may 
result in an immediate penalty. 

u Within 30 days of your complaint, you will be requested to come and meet the Complaints Screening 
Committee, which will understand from you what your complaint is about. It will also meet 
separately with the person(s) you have accused, and then determine whether the complaint falls 
under the definition of sexual harassment, and whether it necessitates a formal enquiry 
proceedings.  

GENDER SENSITISATION COMMITTEE 
AGAINST SEXUAL HARASSMENT  

Room 114A Administration BUILDING 

phone: 26704068  
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u All formal enquiries require the presence of an NGO in the committee, and have a specified time-
frame of three months. Extensions are given only based on the specificities of each case. 

u GSCASH never publicises the identity of either the accused person on the complainant, and all 
details of the complaint are kept confidential. It is only in the event that a person has been found 
guilty that the GSCASH may decide to bring out a public notice on the matter. The identity of the 
complainant is never revealed. 

u Both the complainant and the accused may request GSCASH for counselling at any time during the 
proceedings. 

ACT AGAINST STALKERS NOW! 

Stalking is unwanted or obsessive attention by an individual or group toward another person, 
and may include following the victim in person or monitoring her/him in cyberspace, or on the 
telephone. Stalking is a form of mental assault, in which the perpetrator(s) repeatedly, 
unwantedly, and disruptively breaks into the life-world of the victim, when there is no (longer) 
relationship (or no longer have) between them.  

While stalkers may well be suffering from some psychotic or non-psychotic mental disorders, 
this awareness should not ever used to undermine the mental trauma, coercion, and physical 
harm that their actions subject victims to. Women like Priyadarshini Mattoo have lost their 
lives, our own JNU student has been grievously injured; but even beyond that, stalkers’ victims 
live their days in terror, suffering untold consequences to their health, studies, careers, and 
family lives. 

Since March 2013, stalking has been a criminal offence under the Indian Penal Code. In the 
event of a grave physical threat, the GSCASH will have to involve the police (giving full support 
and protection to her); however, even in the absence of a police complaint, the GSCASH can 
do a lot to help, quickly. A complaint will also benefit the stalker, as this will enable GSCASH 
to get him counselling and psychiatric help. If the stalker is a member of the JNU community, 
the GSCASH will take all measures necessary to ensure the complainant’s safety and 
unrestricted movement on the campus.  If the stalker is an outsider, the GSCASH will 
immediately declare the stalker out of bounds. 
Besides involving GSCASH as early as possible, you can help yourself as well: 
• Acknowledge to yourself the extent of threat you feel. Do not minimise the risk by making 

reference to vague notions like what a student is capable of. 
• Tell the people you are living with if you sense danger. Keep them updated. 
• Inform your teachers. If the stalker is your classmate, do not be swayed by the belief that 

the teacher will be influenced by either your or the stalker’s academic abilities or personal 
charm. 

• Avoid all negotiations and appeals with the stalker.  
 
SOME MYTHS ABOUT GSCASH BUSTED 

Falsehood 1 : Women make false complaints to the GSCASH. 
In the fourteen years of its existence, GSCASH Enquiry Committees have not found a single complaint to 
be false. In fact, the problem that GSCASH senses is that the bulk of legitimate complaints do not come 
to it. Unfounded assertions that women use complaints to settle personal/political scores create an 
atmosphere that deter women from asking for the redressal of their genuine grievances. 

Falsehood 2 : GSCASH cases are politically manipulated. 
The Committee consists of members from every section of the University community – teachers, 
students, staff, officers, wardens, and outside members. It is extremely difficult, if not impossible, to 
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manipulate any case before the GSCASH, as every decision is arrived at by the whole Committee. 

Falsehood 3 : GSCASH deals with only complaints of sexual harassment 
While it is true that GSCASH conducts its formal enquiries only on complaints of sexual harassment (as 
mandated by the Vishaka judgement), it deals with complaints of a wide-ranging nature. Working in 
close collaboration with the Chief Proctor’s Office, it is often part of enquiries dealing with all kinds of 
gendered violence and abuse. It also assists victims in liaising with the police, JNU security, and other 
campus-external agencies. Most importantly, GSCASH members are always available for just a simple 
discussion about a problem that you are facing in your personal life or relationship.  

Falsehood 4 : GSCASH does nothing all the year round. 
To the contrary, GSCASH is deluged with complaints all the year round, Because of the confidentiality 
clauses, the GSCASH does not publicise the details of these complaints, but the details of its activities 
can be found tabulated in its annual report, which is presented in a public meeting in the Monsoon 
semester every year. The GSCASH also organises regular orientation programmes every year at Schools 
and Centres, as well as holds a number of public meetings 

Falsehood 5 : GSCASH only punishes students. 
The GSCASH pursues all complaints of sexual harassment with equal seriousness. Although complaints 
against employees typically take longer because of the various legal requirements, the GSCASH enquiry 
impartially and fairly examines complaints against employees as well. 

Falsehood 6 : GSCASH is all-powerful and infallible 
When GSCASH was first instituted in 1999, it had no precedent anywhere in the world – no other 
institution had a similar quasi-judicial Committee constituted by popular election of such a diverse set 
of constituents. Fourteen years on, during which GSCASH has made as many mistakes as it has had 
successes, it is perhaps time to remind ourselves that GSCASH can only be as good, aware, and (pro-) 
active as the community that elects it. At a time when our aspirations to a gender-equal University 
campus have received a horrendous set-back, the GSCASH is, just like the rest of the JNU community, 
deeply sorrowful at the fact that the SLL&CS survivor of the assault did not have the confidence to 
come to it;  again like others, it is determined to work with all constituents of the University to end 
gender violence on this campus.  
 

DO NOT TOLERATE INTIMATE PARTNER VIOLENCE 

Whether you are in a relationship or not, whether it is you that have ended it or not, whether 
feelings are one-sided or mutual, gendered violence has no place in any interaction between 
two human beings.  

Intimate partner violence can be any physical, emotional, sexual or psychological action that 
one person uses to gain power or control over another. Besides physical violence, control can 
be exercised on you in two ways:  

§ Expressive aggression is when your intimate partner, on more than one instance, called you 
names (e.g., fat, ugly, crazy, stupid), insulted, humiliated or made fun of you, labelled you a 
failure or not good enough. These insults would be a direct attack on your self-esteem, and 
would have uttered in a manner seemed dangerous to you. 

§ Coercive control is when your intimate partner has tried to keep you from seeing or talking 
to family or friends, made decisions that should have been yours to make, kept track of you 
by demanding to know where you were and what you were doing, or made threats to 
physically harm you threatened to hurt him/herself or commit suicide because s/he was 
upset. 
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If you have been victimized by an intimate partner — recently or in the past — you may 
experience depression, suicidal thoughts and/or behaviour, anxiety, low self-esteem, inability to 
trust, fear of intimacy, isolation, risky behaviours (unhealthy eating, dependence on substances), 
sleep disturbances, flashbacks, and poor physical health (frequent headaches, chronic pain and 
activity limitations). 

If this is happening to you or anyone you know, approach GSCASH at once for 
support and advice at once. 

 
WHAT CAN YOU DO TO HELP GSCASH AND JNU? 
§ Critique it, demand action from it, make suggestions to it, but do not withdraw from GSCASH. 

Gender equality and sensitivity cannot be built without an institutional commitment to it, and 
GSCASH represents our joint promise to this and future generations of JNU-ites. 

§ Mentor new entrants through their initial months in JNU,  without profiling them by where they 
come from or which programme of study they have enrolled in. Mentor not only men but also 
women students, about what a gender-sensitive atmosphere truly means, and how (amongst other 
things) standing up against gender discrimination, homophobia and violence is fundamental to the 
JNU ethos. 

§ Support genuine complaints to GSCASH by encouraging people to approach the GSCASH. If a fellow 
student is too apprehensive to take that step alone, support her\him by becoming a co-complainant 
in the case, as every act of sexual harassment on this campus creates a hostile working environment 
for all of us.  

§ Raise issues of gender equality and violence in all fora, including the classroom, Hostel and 
Centre/School GBMS, and Student-Faculty Committee meetings.  

§ Address issues of gender-insensitivity, violence, and harassment targeting women, both before and 
where they occur – e.g., dhabas, canteens, freshers’ parties and hostel nights. Put into place 
processes that will make these events free of homophobia and discrimination, and friendlier for the 
differently-abled. 

§ Form Centre-level working groups to make suggestions to the GSCASH on what you would like to 
see included as part of the curriculum of the gender-sensitisation courses that have been suggested 
(for all students and all employees).  

§ Suggest to the GSCASH measures on how to make the academic relationships between teacher and 
student, supervisor and research scholar more gender-sensitive and professional. 

§ Most importantly, volunteer for GSCASH today! 

 
 
 

GSCASH 2012-2013 OFFICE BEARERS 
Sangeeta Thapliyal, Chairperson JNUTA Representative 9811319267 

Abhiruchi Ranjan Student Representative 9818976538 

Archana Upadhyay Warden Representative 9650448238 

Arvind K. Mishra Warden Representative 9811319267 

Ayesha Kidwai Faculty Representative 9868363403 

Basant Lal Sharma JNUSA Representative 9717817987 

Chitra Harshvardhan Faculty Representative 9717667237 

Dipti Tamang Student Representative 8527830420 

Minakshi Buragohain JNUSU Representative 8860821343 

Rukhsana Choudhury NGO Representative 9810437527 

Kavita Madanpotra JNUOA Representative 9818192824 

Reena Marwah Women Academician  9810824350 

Vikram Singh JNUOA Representative 98686144009 


